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Search oe Company policy statements on human rights
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Company statements that appear in bold refer to the Universal Declaration of
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ABB: "Social Policy™

Aberdeen Asset Management: "Corporate Social Responsibility Policy for
Group Companies™ [PDF]
Weekly Updates [zee 1, "Human Right
FREE

ABN AMRO: "Sustainable Davelopment”

Alcatel: "Statement of Business Principles”

Alliance Boots: "Our key relationships and partners - Suppliers”
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ArmorGroup: "Regulation & Ethical Standards”

Associated British Foods: "The purpose and values of the business”
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Why a human rights approach?



Wide spectrum
Internationally-accepted standards
“Bottom-up”: focus on the individual

Increasing expectations
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Announcements

We are now recruiting interns for our London office - deadline &
May 2008

Feature of the week
John Ruggie's 2008 report to
UM Human Rights Council
"Protect, Respect and
Remedy: a Framework for
Business and Human Rights"
[PDF]

Custom Alerts Weekly Updates FREE

Subscribe to automatic
alerts about companies or
subjects of your choice

About our Updates
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from past Updates

Support our work
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» Simon Zadek response to Michael Edwards
"Philanthrocapitalism: after the goldrush”

= "Philanthropy’'s business benefit” by Stewart J Paperin of
Open Society Institute

s [FR|Credit Suisse distribue des ballons qui auraient eté
fabriqués par des enfants au Pakistan - la bangue affirme
prendre "trés au seneux” les accusations

» [ES|Ecuador: Organizacidn civil planea denunciar a Bechtel
ante Corte Interamericana por deterioro de la calidad del agua
en Guayaquil

» [ES|Espafia: Caixa Sabadell pacta con sus empleados un
protoceolo contra el acoso laboral

* AT&T commits 5100 million to educational programmes

# UUS Supreme Court to decide whether to hear companies
appeal in apartheid reparations case - review of both sides
arguments

» More

Special resources

UM Special Representative on
business & human rights

152 companies with a human
Nhis policy statement

@orporate complicity: I1CJ
expert panel

Quick links: Text of business
& human rights standards

UN Global Compact

Business Leaders Initiative on
Human Rights




Continental
Tires
(Germany)

So. Africa

25 Oct
2006

Metalworkers union praises car firms including Continental Tires
for strong HIV/AIDS programmes. Click here

Converse (part
of Nike)
(USA)

USA/Africa

18 Oct
2006

Product RED launched in USA: Part of profits from products sold
by Converse & others will benefit fight against AIDS in Africa.
Click here

Converse (part
of Nike)
(USA)

Peru

5 Jul
2006

Converse forms partnership with indigenous embroiderers to
create jobs & combat poverty. Click here

Co-operative
Bank

(UK)

Cosco
(China)

Global

China

9 Nov
2005

26 July
2006

Development agencies & companies including Co-operative Bank
launch $75 million fund for micro-entrepreneurs. Click here

Companies including Cosco receive corporate responsibility
awards. Click here

Crédit Agricole
(France)

Global

20 Feb
2008

Crédit Agricole invests €50 million in new microfinance foundation
with Grameen Bank. Click here

Credit Suisse
(Switzerland)
Daewoo
Securities
(South Korea)

Global

Global

14 June
2006
22 Aug
2007

Credit Suisse wins “sustainable energy deal of the year” in
Financial Times sustainable banking awards. Click here

Report ranks 22 So. Korean companies' reporting on
environmental & human rights issues — Daewoo Securities among
those scoring highest. Click here

DaimlerChrysler
(Germany)

Global

6 Dec
2006

US faith-based investors welcome project to improve workplace
human rights in automotive supply chains, involving
DaimlerChrysler & others. Click here

Dallah Al
Baraka
(Saudi Arabia)

Global

12 Jul
2006

"Crossing boundaries”: Business leaders visit social &
environmental projects (report by IBLF). Companies featured
include Dallah Al Baraka. Click here

Danone
(France)

Bangladesh

28 Feb
2007

Muhammad Yunus initiates joint venture involving Danone,
opening "social enterprise” yoghurt factory to combat poverty &
malnutrition. Click here




Company response process

NGO,

civil society Company

Website

1.5 million
hits

Resource Centre



Response rate

over /5%
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Safety violations seen at Coomacka

timber works

By Johann Earle
Wednesday, August 15th 2007

Poor working conditions :|r'|:| I:|r-=- ac he; -:l' :
health regulati

1al Shan Lin's wi

In Region Ten.

'-:I for their work. Bai
h-har L|r| is ow ¥ 3 e company and a
Canada-based ¢ h|r|-—_-_-—_- investor.
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Baishanlin International Forest Development responds to
Stabroek News report “ Safety violations seen at Coomacka timber works” in Guyana

26 August 2007

To Business and Human Rights Resource Centre,

We learnt recently that vou would like to have our response to the Stabroek Mews report “Safety
violations seen at Coomacka timber works” in Guyana. Please find below our elaboration of the
situation:

Our company has been formed and operating in Guyana for a very short period of time. As a
foreign investor in Guyana, we are fully committed to operating based on the applicable
international law and policy requirements in Guyana. We are also committed to the mutual benefit
of Guyana’s development as well as maximizing our profits.

Since our inception In Guyana, we are humbly learning and assimilating into the political, economic
as well as cultural environment of Guyana despite the challenges we encounter as a foreign

investor due to the enormous geo-political and cultural difference between China and Guyana.

We ara friistrated bw the hiszoed and evannerated media rennrt abhoat oor fartone We have ahwavs




Nadir promises more vigilance on

workers' rights, safety
Tuesday, August 28th 2007

Minister of Labour Manzoor MNadir has promised more
vigilance in the enforcement of labour and occupational
health and safety laws, according to a press release
from his ministry.

The minister who recently led a team of officials on a
one-day visit to Region Ten (Upper Deme /Berbice)
said that for 2007 inspections of w -hlrl-plzu_-.-_-_ have
iru'r-=-a:e-:l many fold and greater compliance by workers

nwhile, at the Bal Shan Lin operations the wvisiting

noted improvements in the conditions of work but
ane |r|:t:|r'u:e where there was a difference
1 the wages paid to male and female workers.




Burger King Florida, 16 Apr | Coalition of Immokalee Workers calls on Burger King to Yes
(USA) USA 2008 support better living & working conditions for tomato pickers.

Click here
Calyon Angola 12 Oct, | Global Witness report & Financial Times article raise concems | Yes
(France) 16 Nov | that loan to Angola’s state oil company Sonangol will

2005 perpetuate corruption & poverty. Click here

Carlsberg Cambodia | 7 June | Australian Council of Trade Unions campaign raises concems | Yes
(Denmark) 2006 | about health & working conditions of "beer promotion women".

Click here
Carlsberg China 18 Apr | CCTV footage shows joint-venture involving Carlsberg Yes
(Denmark) 2007 | polluting local water supplies. Click here
Carrefour Bangladesh | 11 May | Factory of supplier Spectrum Sweater in Dhaka, Bangladesh, Yes
(France) 2005 collapses, killing 64 workers — Global textiles union (ITGLWF)

and Clean Clothes Campaign raise concems about working

conditions prior to collapse. Click here
Carrefour China 17 Jan | Labor groups raise concems about positions of multinational & | No
(France) 2007 their business organizations regarding China’s proposed

labour law reform. Click here
Caterpillar Israel/ 23 Mar | Bulldozers used by Israeli amy for destroying homes & trees, | Yes
(USA) Occupied | 2005 causing homelessness & poverty, according to report by War

Territories on Want & letter from UN Special Rapporteur on the right to

food. Click here
Cermaq Chile 12 Jul | Serious concems about working conditions in salmon industry, | Yes
(Norway) 2006 including workplace deaths. Click here
Chevron Ecuador |23 Mar | Shareholder resolution by Amnesty USA & others requests Yes
(USA) 2005 Chevron to prepare report on its initiatives to address health &

environmental concems where Texaco operated in Ecuador.
Click here




e Frankness
e Specificity

o Shift from reactive to proactive



Introductory portals

Introduction to business & human rights

Schweirerische Eidgenassenschaft

confédération suisse
Canfederazione Syizzera
Confeder&ziun svizra

Geftting started

Tools & guidance

UN Special Representative

Sub-sections will include:
- Brief introduction

- Issue briefings: clear
thumbnail introduction for
each issue, including

Issues include conflict
prevention; discimination;
labour rights; freedom of
expression; supply chain

- Statements by opinion
leaders

examples of good practice.

Sub-sections will include:

- Company human rights
policies

- The top company reports

- Materials explaining how
companies can operationalise
human nghts

- Training manuals for
management & staff

- Principles & standards
- Sector-specific initiatives
- Best practice examples

- Human nghts impact
assessments

Sub-sections will include:
- “‘What's new”

- Introduction, including text of
mandate

- Reports to Human Rights Council

- Briefing, discussion & reference
papers

- Consultations & meetings
- Speeches

- Submissions by stakeholders, and
any responses by John Ruggie

- Further sections to be discussed
with John Ruggie's team
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